
 

 

National Stadium Swimming Pool 
Brookfields, Freetown 

Tel:  232-76-606419 / 232-76-660-640     email: info@nationalyouthcommission.sl 

Website: www.nationalyouthcommission.sl    Facebook: National Youth Commission Sierra Leone  
Twitter: National Youth Commission Sierra Leone 

 

 

www.nationalyouthcommission.sl 

      JANUARY– MARCH 2019       Issue 9     

 

 

 

As government and other stakeholders grapple with the 

unemployment challenges especially among young people, the Salone 

Job Fair creates a platform for showcase. 
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H 
undreds of jobseekers, mostly new 

graduates turned up at the 2019 

Salone Job Fair by careers.sl with 

support from the National Youth Commission, 

Radisson Blu Hotel, Africell and Sierra Leone 

Brewery Limited. Over 50 recruiters collected 

more than 7000 CV from the jobseekers. 

James Tamba Kallay graduated from the  

Fourah Bay College University of Sierra Leone 

with Honors in Mass Communication. He said, 

he was “eager to work”, adding that 

empowering young people was key to national 

development and self-empowerment. 

Sylvester Johnson, the Business Unit Manager at careers.sl, explained that social 

media has been useful in sharing information on jobs noting that their 

organization has 145,000 monthly visitors on their website, 24,000 social media 

followers, over three hundred registered employers and more than 15,000 

updated CVs. Recent statistics shows that “42% of the country’s population 

are young people with about 67% unemployed,” Deputy Commissioner 

Emerson Kamara said. This figure remains a challenge for the government 

as a more robust action needs to be taken to reduce unemployment 

especially among youths. 

 

 

ABOUT THE NATIONAL YOUTH COMMISSION  

 
The National Youth Commission (NAYCOM) was established by the Government of Sierra Leone through the National 

Youth Commission Act No.11, of 2009. It was signed into law by H.E. The President of the Republic of Sierra Leone, Dr. 

Ernest Bai Koroma on 22nd December 2009 and published in the Supplement of the Sierra Leone Gazette Vol. CXLL No.3 

dated 7th January, 2010. The Commission is a body corporate with the object of empowering the youth to develop their 

potential, creativity and skills for national development and for other related matters. 

 

VISION: 
Youth situated at the centre of the country’s transformation with developed potential, creativity and skills that contributes to 

national development. 
 

MISSION:  
To Increase the Productive Capacity of our Youth for Enhanced Participation in Development and Governance at National, 

District and Community levels by adopting the following functions: 
 

 Promote Youth Creativity, Potential and Skills for National Development; 

 Create of Employment  opportunities for the Youth and Develop medium and long term strategies; 

 Initiate Youth Development  Programs in collaboration with relevant governmental and non-governmental bodies; 

 Develop National Youth Development Plan consistent with Poverty Reduction Strategy Paper (PRSP); 

 Provide Youth Skills Training Programs and schemes in collaboration with governmental or non-governmental bodies; 

 Provide a focal point for addressing drug abuse by the youth and its related problems 
 

OVERSIGHT 

The Ministry responsible for youth provides policy oversight and support for the Commission. The Ministry spearheads the 

development of appropriate policies and programmes that will enhance and promote Youth Employment activities nationwide. 

It provides support and oversight for the National Youth Commission.  
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EDITORIAL 

By: Millicent Kargbo 

Communications Officer NAYCOM 

Recent years have seen an increase in the 

number of young innovators in Sierra Leone 

with various prototypes. The innovation era 

kicked off in 2012 when a 15 year old boy 

then, Kevin Doe also known as DJ Focus, 

invented a radio station which played music 

and broadcast news. Kevin started his journey 

at age 13, and here is Dauda Jalloh who at 7 

years has started using scrap materials to 

make different prototypes. Now 17, Dauda 

has created a drone with its camera and a 

CCTV camera. All these he made from items 

found in dumpsites. Nobody taught me this, 

“I just get the inspiration and I start designing 

something”, Dauda said. He dropped out of 

school to give his all to this passion.  

As Science, Technology and Innovation 

become the vogue for young people from 

little villages in some remote parts of the 

country to big cities, Mohamed Conteh, 17, is 

a Senior Secondary School pupil offering 

sciences at the Hital Secondary School in Bo. 

He has a prototype of excavator and front 

loader machine. Again from scrap materials 

like syringe, pipes, boards, rubber gallons, 

locker switch and remote, these machines 

were created.“My dream is to have an 

industry of my own, where I can manufacture 

these machines for my country,” Mohamed 

said. There are hundreds of these young 

people  who have not been given a platform 

to  showcase their prototypes. Commissioner 

for  

Youths in Science Innovation and Technology  

National Youth Commission, Ngolo Katta 

has said that the Commission will partner 

with the Directorate of Science Innovation 

and Technology to give young people in 

innovation a platform to showcase their 

talents. 

“We will further look into building their 

skills with some entrepreneurship training”. 

Providing the required support to these 

young people will mean developing a crop 

of scientists in Sierra Leone. 
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Making Youth Entrepreneurs 

T 
here is no one-size-fit all for 

entrepreneurship but rather a 

plurality of approaches, inventive, 

creativity and yet practical, that distinguishes 

the entrepreneurial style. 

Trending in present day Sierra Leone are 

multitudes of young people taking a leap into 

entrepreneurship. With little or no skills in 

doing business, the energy around it has been 

encouraging for a brighter future. 

Year after year, universities turn out 

thousands of graduates who cannot find jobs, 

but some good percentage of that number are 

hastily gravitating towards innovation and 

entrepreneurship. But similarly also, this is 

gradually trickling down to pupils in high 

schools who are making gains especially in 

innovation. 

Establishing business “incubator” centers that 

takes young people through rigorous business 

skills will set a strong foundation for great 

entrepreneurs. 

Hastened by globalization and competition, 

the industrial mode of production has run out 

of steam in many countries. And so is the 

traditional scheme of education, with 

emphasis on theory over practical.  

Far more emphasis is needed in practical  

experiences, as academics put it “real working 

environment”. 

The phenomenon of entrepreneurship takes a 

whole lot more onboard and specializing in 

such fields as agriculture, information 

technology science and medicine. 

Universities should reinvent the wheel and 

embrace innovation and entrepreneurship. 

While acknowledging the need to “(change) the 

orientation of universities to be able to 

incorporate innovation and entrepreneurship,” 

some of the challenges in introducing this 

model include high costs of reorienting 

students and integrating the new thinking into 

the innovation.  

This requires adequate backing from the 

government. Already there are lots of these raw 

talents available to be worked on for the 

development of Sierra Leone.  

From indigenous homemade clothing, food 

stuff, innovation and technology, young people 

have been busy trying to change the trajectory. 

The current government’s new direction agenda 

is prioritizing both innovation and 

entrepreneurship. So far, setting up of the 

Directorate of Science Technology and 

Innovation was only the first step of looking 

into this very important trend.  

In the same vein, entrepreneurship programmes 

for creating employment for youth in Sierra 

Leone is ongoing in an integrated system, 

linking the education/vocational institutions 

with the market. 
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R 
un a quick search online on young women in Sierra 

Leone engaged in fish farming, and you will rarely 

find one. But Aminata S. Kandeh has taken a bold 

step to be an entrepreneur in fish farming.  

Twenty-eight year old Ms. Kandeh who has a bachelor’s 

degree in Aqua-culture and Fisheries Management from 

Njala University, developed interest in starting her own fish 

farm (Aqua Fish Farm) after her one year contract with 

World Fish Center operating in Makali, northern Sierra 

Leone.  

In 2017, Ms. Kandeh was fortunate to be the only Sierra 

Leonean in the Young African Leaders Initiative (YALI) in 

Ghana for the entrepreneurship track.  

The training further inspired her to be an entrepreneur 

especially in her area of study. “Going to Ghana was my 

strength, we were told that it’s high time we the youth start 

taking responsibility and the development of our continent— 

Africa, she says. 

The 380 meter square pond has over 2000 healthy Tilapia 

fishes in fresh water, a breed that is common in West Africa. 

The day-to-day management of the farm is done by two 

volunteers who she has trained in water quality management, 

feed production and general management of the pond. “I do 

semi-intensive management of the pond which is about 70-

80% care, Ms. Kandeh says.  

The semi- intensive care provides supplementary feed for the 

fish. In this case, Ms. Kandeh produces the feed from rice 

brown and fish meal. 

Fish farming for now last for six months before harvest. But 

where you have quality feed and other organic products that 

will help you accelerate the growth, you can harvest in four 

month. 

“I have harvested once and the next cycle is on for harvest in 

June,” Ms. Kandeh says. Starting a business is not easy 

especially for young entrepreneurs. To get this fish farm off 

the ground Ms. Kandeh said she spent Le 30,000,000. Her 

other sources of funding have been Sensi Tech Hub and 

YALI. Taking the lead in fish farming comes with a lot of 

passion to empower more women. History shows that 

women are more involved in fish processing, it is lucrative 

and not labor intensive. Ms. Kandeh believes that women, 

empowered, can achieve much more than men.“Women 

entrepreneur create income that will also boost the country’s 

economy”, Ms. Kandeh says. 

 

The government of Sierra Leone 

has proclaimed among others, 

agribusiness, entrepreneurship and 

skills development as some of their 

key priority areas for youth 

development. Ms. Kandeh says her 

experience being an entrepreneur  

in fish farming in Sierra Leone 

comes with unique challenges: 

acquiring the appropriate feed, 

equipment and finance. 

The future of the business includes 

an integrated system— production, 

packaging and selling. 

        The new face  
      of farming:  

 female youth taking lead  

 in fish farming 

 

S 
ierra Leone is a net importer of 

especially food items and other 

consumables, importing in excess 

of US$285 million food items annually. 

Yet, the vast majority of FMCG products 

being imported into the country are made 

from raw materials that can be grown in the 

country. This represents a true opportunity 

for agro-food entrepreneurs, with massive 

missed opportunities in agriculture, 

manufacturing, services and food 

processing given the abundance of land, 

other natural production resources and 

labour – a very youthful population. In 

tandem with these untapped potential and 

low hanging fruits sits an alarming youth 

unemployment rate and an overwhelming 

feeling of “dashed hopes – a feeling of not 

been in control and having autonomy over 

their own destiny, and a constant frustration 

– among youths. 

The vast majority of our youths are 

desperate for opportunities to generate 

sustainable incomes, boost their livelihoods 

and be engaged in dignified and fulfilling 

jobs. Unfortunately, despite the massive 

opportunities in agriculture, the current 

state of the sector is largely subsistence, 

labor intensive with very limited 

mechanization, marred with production 

inefficiencies and disproportionate returns 

to effort and investment. Youths glaringly  

lack access to the supply of tailored 

business support services, networks, 

information, tools and resources needed to 

grow their own agribusinesses; including 

both financial and non-financial services. 

Youths therefore perceive agriculture as a 

field for the rural-poor, an unattractive and 

unfulfilled engagement, and a tough sector 

with little returns. This has resulted in many 

youths shying away from the agriculture 

sector and particularly rural youths who 

once provided much needed labor for 

agriculture are rapidly migrating to urban 

areas in search of jobs they believe will 

provide better returns, livelihood and 

fulfilment.  

 

It’s evident that in order to accelerate the 

pace of agricultural enterprise creation, 

additional effort and resources must be 

focused on growth entrepreneurship. This 

will require deliberate efforts in building an 

enabling environment for agribusinesses to 

thrive. A favorable business environment, 

tailored business development services, 

start-up support including financing, a bit of 

handholding and direct technical support 

will generate positive outcomes and returns 

in the agricultural sector and promote 

sustainability and formalization. Such a 

paradigm shift in the sector outlook will 

entice young people to engage and invest in 

the sector.  

 

There can’t be a better time to be anagri-

food entrepreneur than now, with the 

rapidly growing national and global food 

market. Annually, Sierra Leone imports at 

least 168million eggs, about US$15 million 

worth of onions, massive volumes of maize 

from as far as Ukraine to support a 

burgeoning poultry sector,  

and a host of other agri-food products that 

can be successfully grown in the country.  

“ Sierra Leone imports at least 

168million eggs, about US$15 

million worth of onions, massive 

volumes of maize from as far as 

Ukraine to support a burgeoning 

poultry sector ” 

The growth potential of the agricultural 

sector and opportunities to create 

employment for youths, generate wealth, 

alleviate food insecurity and poverty, and 

propel economic development and shared 

prosperity is unrivalled. Our youths are the 

future, and so is agriculture and 

“agripreneurship”. Empowering youths and 

building the right sets of skills, tools, 

platforms and networks to harness the 

potential of the agriculture sector is the way 

to go.  

The Future is our Youths; the Future is Agripreneurship 

TA Facility Manager Sierra Leone Agro-Processing Competitiveness Project, World Bank/ MTI 

Hamid Gbawuru Marah 

YOUTH PROFILE 
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Share some of the challenges you            

encountered setting up this farm? 

Initially my people thought I had gone nuts 

to leave the capital city for the village 

looking for banana suckers. They could not 

comprehend the entire idea and started 

making mockery of me. As a way of 

punishing me, the price of  the banana 

sucker which I initially bought at fifteen 

thousand Leones for a dozen catapulted to  

I am looking forward to cultivating a 10 

acres of land in banana with 8000 to 10000 

suckers each planting season. If I have 

support, I will open a factory where we will 

make different products from bananas 

including plantain chips. These will be 

properly packaged raw or processed for sale 

in our local market in Sierra Leone and in 

future, export to other countries in Africa.  

 twenty-five thousand Leones, almost twice 

the initial cost. This made it difficult for me 

to buy from within the community. I had to 

move to another district - Bo, to buy suckers. 

I also see transportation as a future challenge 

as I expect my first harvest in April/ May. 

It’s 175km from my farm to the highway. 

 

What are your future plans for the 

farm? 

More than 200 young people have received 

certificates of completion for internship by 

the National Youth Commission with 

support from UNDP. 

The Graduate Internship Programme (GIP) 

started in 2012, to provide productive 

working experience for young graduates. 

“As I awaited meaningful engagements 

after graduation, the GIP has served as a 

useful conduit in salvaging that”, said 

Mohamed Lazzizo Sesay as he shared his 

internship journey during the certification 

ceremony. “We can’t give 

you all the jobs you 

want”, but we have set the platform 

for you to explore your employability,  

NAYCOM’s Commissioner Ngolo Katta 

said. He further  added that the Human 

Resource Management Office has 

developed internship guidelines which he 

said can further inform a comprehensive 

National Internship Policy. 

UNDP’s Country Representative Dr. 

Samuel Doe said the GIP will remain a 

major component of the Youth Employment 

and Empowerment Programme. He said the 

programme will support 200 young people 

in the 2019 GIP.  

M 
inistry of Youth Affairs 

has kickoff a pilot car 

wash project for young 

people in western area. 

Ten car wash centers were commissioned 

for construction with  modern car wash 

facilities. The project gives a facelift to 

exiting car wash centers and to engages 

young people in those centers in a more 

organized manner. 

A total of 60 car wash centers are going to 

be constructed nationwide to benefit about 

2100 youths. During the course of their 

employment in the car wash centres, they 

will be trained in basic entrepreneurship 

skills. These skills will help them appreciate 

the benefits of not spending all their daily 

income as they earn it.  

They will be trained in the benefits of 

saving a percentage of their income, 

however small and to think of small 

businesses  that they can undertake no the 

side with their dependents. During the first 

year, the project will seek to have supported 

youths to open up small businesses to 

further sustain themselves. 

The minister of Youth Affairs, Mohamed 

Orman Bangura said, “The Youth in Car 

Wash and Services Project was designed to 

be a revolving loan scheme that will ensure 

that youth groups pay back on a monthly 

basis an agreed percentage of their monthly 

earnings.” 

He said the ministry would assign a cashier 

who would be responsible for the collection 

of daily earnings from the project. Upon 

receipt of payments for the services 

rendered, the Cashier will issue out receipts 

to customers and will maintain a balanced 

Cash Book and Bank Statement.  

The youths in the project will be paid on a 

weekly or monthly basis as may be agreed 

upon by members of the project. The loan 

repayment will enable the Ministry of 

Youth Affairs to replicate the project in 

other areas in the Country, thereby 

expanding the project to reach other 

vulnerable young people over a period of 

time. 

 

Car wash centers-construction in progress 
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Mohamed Fofanah, Electrical Engineer 

Mohamed Fofanah has a Higher  National Diploma in Electr ical Engineer ing and was working for  Linkokwing 

University until his contract was terminated due to the Ebola outbreak in 2014. Six months later he secured another job at the 

Bank for Innovation Partnership (BIP), which salary he said was very low. He decided not to try any other, but to return to his 

village at Salina Gbayy, Kori Chiefdom, Moyamba District to start a banana farm. He sat with the NAYCOM’s Communication 

officer to discuss his farming journey. 

Why farming after a second job 

attempt? 

Mohamed: I believe office work is 

just like a business. If you are working 

and spending more than what you earn 

then you are not making any gains. 

With business you have profit no 

matter how big or small it is, that’s how 

I decided to try banana farming.  

 

How did you start? 

I did a feasibility study of my village 

because for more than twenty years I 

have been living in the capital 

Freetown. I visited the weekly open 

market where farmers bring their 

products for sale from different 

villages. I observed that the demand for 

banana was higher than what was 

brought for sale as people were 

requesting for more. When I went back 

to the village, I started discussing with 

my family on accessing a swamp for 

me to start. Because I had no 

knowledge in agriculture, I searched 

the internet a lot and was able to catch 

up with some friends online in other 

countries that are into banana farming. 

They guided me on things like 

measurement, selection of soil and 

types of bananas. But I am looking 

forward to a professional training in 

agriculture.  

 

What is the size of the farm and 

how many suckers did you plant? 

This is a pilot, so I am using a 2 ½ acre 

land. Currently, I have 2500 banana 

suckers and 600 plantains. The bananas 

have started bearing fruit and will be  

 

ready for harvest between April and 

May 2019. The plantains take a bit long. 

 

Where did you get money for the 

farm? 

My capital at hand to start the business 

was eight million Leones. I used that 

money to clear the swamp, buy suckers 

and pay some youths to help me 

cultivate the farm. Knowing full well 

that this money will not be enough, I 

used my electrical engineering skills to 

install a solar mobile phone charging 

booth in the village. Initially, 

inhabitants had to walk eight miles to 

the nearest village to charge their 

phones. I collect (Le 1500) one 

thousand five hundred thousand Leones 

for each mobile phone for an hour. The 

proceeds I get from charging phones I 

put into the farm to upkeep it. But I am 

very happy also that I am able to 

provide such facility for my community 

and also employment for a youth who 

manages the booth. 

Do you have workers helping you? 

Yes, I have four permanent workers 

who help me care for the bananas and 

the entire farm management.  

Interestingly, most of the youths in my 

village have started banana cultivation. 

Before now, the people in my village 

only grew rice, and this takes a longer 

time to harvest.  

They suffer a lot of hardship because 

they were only focusing on one means 

of cultivation. 

YOUTH PROFILE National Youth Service On a Study Tour To Kenya 

Deputy Minister on a study tour  

Study Tour 

S ierra Leone in 2018 recruited and sent 

its first 200 National Youth Service 

Corps members on assignment. The 

National Youth Service (NYS) was 

established to enhance patriotism, promote 

national cohesion and help nurture and 

cultivate positive work ethics as 

fundamental to career development and the 

attainment of professional goals for young 

people. 

As a pilot, the NYS sees synergy building 

as an important tool for the successful 

implementation of the scheme. Recently, a 

team from the Sierra Leone National 

Youth Service headed by the Deputy 

Minister of Youth Affairs, Hon. Lusine 

Kallon, took a study tour to Kenya and 

Ghana ahead of the review of the National 

Youth Service (NYS) Act, which was 

legislated in 2016.  

Kenya and Ghana were earmarked to 

obtain best practices from the youth 

services of both countries and to further 

obtain all technical information and 

literature that would enhance the 

implementation of the scheme in Sierra 

Leone. The minister briefed their host 

about the governments priorities for young 

people one of  which is the National Youth 

Service. “The study tour is important and  

timely,” he said, adding that “from the best 

practices and lessons learned we will be 

able to restructure the scheme to derive the 

required dividend.” Onanah Jalloh, Deputy 

Executive Director of the NYS said they 

are on track and working assiduously to 

ensure that the NYS  becomes an envy in 

the sub-region. He said  

 

since inception, the NYS was dormant but 

they have injected a “new blood” into the 

scheme. “We were able to recruit the first 

batch of graduate corps and today they have 

been deployed across the country,”  The 

outcome of the tour together with the 

Chairman Parliamentary Committee on 

Youth, Hon. Abdul Kargbo said will  

 

inform the review process of the NYS Act 

which he described as “needing urgent 

attention.” 

Hon. Abdul Kargbo, Chairman 

Parliamentary Committee on Youth 

representing the opposition All People’s 

Congress Party (APC ) assured that they 

will  

support the process and ensure that he 

lobbies around colleague MPs to support 

the review to stand the test of time. 

By: Elkass Sannoh 
Communications Director NYS 
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The YEEP in five years of youth 

development in Sierra Leone 
Since 2012, the United Nations Development Programme UNDP in Sierra Leone has 

funded the Youth Employment and Empowerment Programme (YEEP). The core objective 

of this programme was to strengthen national policy and youth employment and 

empowerment initiatives. These were divided into different components— Career Advisory 

and Placement Services (CAPS), Graduate Internship Programme (GIP) and Business 

Development Service (BDS). As the YEEP ends for a new youth development programme, 

the Local Economic Development (LED) Joint programme, we follow up to see the impact 

it has created in the lives of young people in Sierra Leone.  

Graduate Internship Programme (GIP) 

I n order to cushion the growing 

unemployment rate among young 

people, the Graduate Internship Programme 

(GIP) was designed to provide work 

experience to young graduates. The job 

adverts in the dailies inadvertently sideline 

young graduates to compete fairly for these 

jobs because of the long years of working 

experience requested. To date the GIP 

remains the flagship programme of 

NAYCOM, with almost 1000 young people 

who have received successful placement 

and about 600 who have secured permanent 

employment. Maria J. Tucker through the 

GIP in 2016 is now the Bo District Council 

Environmental and Social Officer. “It has 

helped me to build my capacity, provide for 

my younger ones, and I have a chance to a 

more paid job, she said. Maria said her 

success was based on hard work “I 

encourage the commission to continue the 

internship and provide a job experience for 

young people.” As an Environmental 

Officer, she supervises, monitors and 

coordinates all environmental issues within 

the district. In 2005 Miatta Belewa also 

went through the GIP and got placement at 

the Kenema City Council Eastern Sierra 

Leone. During the internship, she had 

opportunity to work in various departments 

including the Human Resource. “After my 

internship ended, I decided to volunteer for 

over six months, and vacancy was 

announced for a Data Entry Officer. I 

applied, and I was shortlisted, interviewed 

and was offered the job and started working 

in February 2016, Miatta said. She added 

that, few months later she was  

recommended by the institution to act as the 

Accountant, a position she is currently 

holds. She added that, few months later she 

was recommended by the institution to act 

as the Accountant, a position she is 

currently holds. Ahmed Tejan Baratay, a 

young graduate who passed through the 

internship programme as a State Registered 

Nurse at Mercy Hospital in Bo is still 

volunteering in the facility. 

He said “volunteering is a worthy 

experience, although you need the money, 

but if you have the experience you can 

explore other opportunities.” Ahmed 

remains grateful for the opportunity to 

volunteer as he said that adds to his 

experience which he could not have gained 

whilst waiting for employment.  

The hospital manager Gina Kachina Lahai 

said, “If such young people especially in the 

medical field are not giving opportunities to 

practice in a supervised medical 

environment, they will end up becoming 

dangerous  in communities administering  

wrong medical treatment to people.”  

Career Advisory and Placement 

Services 

Many of the unemployment challenges have 

been blamed on skills mismatch to the job 

market. Some of the courses offered in 

tertiary institutions do not match employer’s 

needs. In 2016, under the YEEP, five Career 

Advisory and Placement Service Centers 

(CAPS) were established at University of 

Sierra Leone Fourah Bay College Campus, 

Njala University (Mokonde and Bo 

campuses, Eastern Polytechnic and the 

Ernest Bai Koroma University of Science 

and Technology.  

 

The center among other things provide 

career advice and social counselling, 

exploring job opportunities and supporting 

beneficiaries in writing applications and 

curriculum vitae. Also, it provides training 

towards acquiring desirable work skills, 

including job interview skills. 

Dr. Edward Kebbie is the Director of CAPS 

Njala University, he said “CAPS is about 

empowering the youth and help students 

realize their potentials through career 

services.” 

“A good number of students have gone 

through CAPS and some have been 

gainfully employed, and they were able to  

secure job through the lessons they learnt 

here”, Dr. Kebbie added. 

Ambrose Fomba, World Vision Manager 

Bo, Southern Sierra Leone went through the 

CAPS center at Njala University. He said 

“the skills I learnt at the center got me here 

and I am grateful.” Adding that, many 

young people end up with the wrong 

choices or without a job because those soft 

skills are not taught in the classroom.  

 Among their activities were career fairs— 

motivational talks from different institutions 

and creating a platform for student to meet 

with the employers in one place. 

Over 17,000 young people have benefitted 

from the CAPS in all five center— end of 

Programme Evaluation report states. 

Business Development Service (BDS) 

Developing the entrepreneurial capacity of 

young entrepreneurs is key to creating 

employment for themselves and other 

youths. Along this path, the Business 

Development Service (BDS) started with 

the hope of transforming the livelihoods 

and employment status of the youth in 

Sierra Leone. 

The BDS provided training courses, 

acquiring skills in entrepreneurship 

development, mentorship, coaching, 

business advisory services and business 

plan development. The climax of the 

programme has been the Business Plan 

Competition— a grant of four million 

Leone (Le 4,000,000) for the best business 

plan. 

Sarty Morrie worked in a stationery shop 

before he went through the BDS. After the 

BDS training in Kenema, eastern Sierra 

Leone, Sarty started his own stationery  

shop with the grant provided for his 

business plan. 

He said. “To be honest, my business is 

making profit.” Sarty added that “because 

of my business, I am able to settle my needs 

without asking my parents.” 

Sarty collects Le 5000 to type and print a 

one page document. Two months after 

establishing his business, he said “I have 

raised three million Leones (Le 3,000,000) 

which I intend using to buy stationeries for 

my shop.” 

Beneficiaries of the BDS cut across 

different businesses young people are 

engaged in. Ishmael Kanu, started his 

business carrying a speaker box, a 

megaphone and some cassettes in his hands 

roaming the main township of Makeni, 

north of Sierra Leone. 

 

“Volunteering is a worthy 

experience, although you 

need the money, but if you 

have the experience you can 

explore other 

opportunities.”  

But after the three months BDS training, 

Ishamel said he acquired a space on 

Magburaka  Road, Makeni where he now 

has a shop to sell video cassettes, puts 

together an album of different songs as 

requested by customers and also sells 

mobile phone recharge cards and soft 

drinks. 

“I have seen a huge change in my business, 

I set myself a target for the week which I 

most times exceed”, Ishmael said. 

The BDS had trained over 1000 young 

people many who now run successful 

businesses in different parts of Sierra 

Leone. 

The new UNDP Local Economic 

Development (LED) Joint programme will 

among other things— support 

entrepreneurship development, provide start

-up to youth and women farmer 

cooperatives and individual youth in small 

and medium enterprises (SMEs), internship 

programme for graduates with training in 

Information Technology (IT) and soft skills 

and support South-South Cooperation to 

enhance learning.  

 

Ahmed Tejan Baratay  
Intern 

Ishmael Kanu (BDS) 
 


